
 

 

Back to Netball Coach - Warwickshire 

Job title: Back to Netball Coach 

Location: Warwickshire & Coventry - various 

Hours (per week): Average of 5 hours per week 

Contract: Project to run to March 2013 

 
To organise and deliver 3 Back to Netball programmes per quarter across Coventry 

and Warwickshire 
The programme will include both daytime and evening sessions 

To create links with local partners to enhance the delivery of these programmes 
To sustain the programmes 
 

 
Job Purpose 

 To coordinate and deliver quality Back to Netball programmes for women within 
designated areas of Coventry and Warwickshire. 

Main Duties and Responsibilities 

 To deliver coaching sessions that are participant-centred, structured, progressive, 

fun and of high-quality to adults of all ages 

 To take control of their own coaching timetable by booking programmes with 

facilities / clubs, organising promotional activities 

 To undertake administrative tasks associated with the post, including planning 
sessions, taking registers, consent forms, contacting schools and collecting key 

performance indicators (KPIs) 

 To undertake the necessary planning for each activity session to ensure the 

programme demonstrates progression throughout, linked to the principles of Long-
term Athlete Development (LTAD) 

 To continually monitor and evaluate all sessions, activities and programmes 

 To adapt sessions to cater for different ranges of ability 

 To be a positive role model at all times 

 To ensure all equipment associated with the coaching programme is correctly set 

up, maintained, stored and returned on completion of the coaching programme 

 To take responsibility for their own continuous professional development and attend 

relevant training courses to improve their coaching delivery 

 To be familiar and comply with health and safety regulations for each location and 
to undertake activity/venue risk assessments prior to all sessions, and record and 

report incidents/accidents/hazards  

 To adhere to sports coach UK’s Code of Practice for Sports Coaches 

 To respect the rights of all participants and ensure that their well-being and safety 

is considered at all times 
 

Additional Information 

 Possession of valid driving licence and access to a suitable vehicle for business use 

is required, as the post will involve travelling 

 If successful, we will seek character and professional references and you will be 

subject to an enhanced CRB check 

 This post will involve some evening and weekend work. 

 



 

 

Back to Netball Coach - Warwickshire 

 

These are the key tasks as currently defined. It is expected that the job requirement 
will be regularly reviewed and may be amended from time to time, and by mutual 

agreement, to meet changing circumstances. 
 
 

The successful candidate will demonstrate that they can meet the following 
specifications: 

 

 Essential Desirable 

Qualifications 
and training 

 UKCC Level 2 Netball 
coaching qualification 

 First-aid qualification 

 Attendance at England Netball 
skills workshops 

 sports coach UK workshops, 
including - ‘Equity in Your 
Coaching’, ‘How to Coach Disabled 

People in Sport’ 

Experience  Experience of coaching 

netball in a club 
environment 

 Experience of coaching 
adults  

 Experience of completing 

administrative tasks relating to 
coaching (registers, consent forms, 

evaluating sessions etc) 
 Experience of setting up new 

activity 

Skills and 
knowledge 

 Good communication and 
interpersonal skills 

 Excellent planning and 
organisational skills 

 Ability to monitor and 
evaluate your own coaching 
sessions in order to 

continually improve 
 Ability to inspire, motivate 

and encourage adults 
through sport 

 Knowledge of England Netball 
structures 

 Knowledge of key local partners 
such as clubs, schools etc 

 Awareness of the current 
performance standards and 
techniques in netball 

Personal 
attributes 

 Self-motivation and ability 
to work under own initiative 

 A commitment to continuous 

professional development 

 

Other  Willingness to work evenings 

and weekends 
 Driving licence or access to 

effective means of transport 
 Willingness to complete an 

enhanced CRB check 

 

 


